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Dear Parents and Guardians, 

 

We recently reached out to District families and requested that everyone make their best 

effort to complete an equity questionnaire which was posted on our website, and that in an effort to 

promote success for all students, the Mifflinburg Area School District has started an Equity Team. 

We have received many questions, comments, concerns and inquiries from parents and guardians 

regarding our equity questionnaire.  To start, I would first like to touch on the topic of equity, as well 

as, equality, as it seems there has been some confusion between the two and what the District’s 

intentions are with regard to implementing equitable practices within our schools.  To put it simply, I 

have included a picture which can easily demonstrate the difference between equality and equity. 

 

 
 

The Oxford Dictionary defines equity as the quality of being fair and impartial, while it 

defines equality as the state of being equal, especially in status, rights, and opportunities.  While both 

words in some way sound as if they are similar or essentially promoting the same thing, they are 

vastly different.  Equality is giving each student the same resources, the same supports, the same 

instructional strategies, and the same lessons with no variations to account for current student 

academic level, learning disability, or barriers due to trauma.  Equity is providing the resources a 

student needs to learn and thrive; modified tools, modified textbooks and learning materials, 

modified lessons, and other variations to instruction that account for student differences including 

learning disabilities, physical disabilities, language barriers, and trauma.  Of course, some students 

would be at a great disadvantage if the only way we operated was by providing equality to our 

students, but by providing equity within our school district, school buildings and classrooms, we are 

able to progress toward narrowing achievement gaps and providing our students with an education 

that is fitting to their needs which are likely very different. 



 

Today’s society tends to work toward creating division among us.  In many circumstances, it 

seems that emphasis is placed on categorizing and labeling people, and this can lead to unfair 

judgments.  Our young people see this as well.  In a public school system, any division of staff or 

students into “good” and “bad” categories is destructive.  We want all students to be successful, and 

our pursuit of equity boils down to the pursuit of an environment in our schools that enables every 

student to contribute, develop and grow toward the best of his or her ability.  Each and every one of 

us is distinctly different while still being part of one human race, one school district, and one 

community.  

 

Although we may have different political, religious, and cultural beliefs, we share a common 

desire for fairness, justice, and safety.  As educators, we are tasked with providing a healthy and safe 

learning environment that is free from discrimination, fear, or harassment for every student.  We 

know that students achieve at their best when they feel that they belong in an engaging learning 

environment.  They need to feel that they belong.  

 

Our Equity Team is tasked with examining our current educational practices, identifying 

achievement gaps among our students and brainstorming the ways to implement equitable practices 

which can contribute to the success and growth of all of our students, both academically and 

personally.  The Equity Team is not pursuing a new curriculum at this time, and we are not proposing 

that we should be teaching beliefs.  Topics such as religion, politics, and sexuality are not matters for 

public schools to teach.  The role of our Equity Team is to ensure all students have the educational 

resources they need at the right time during their education and to reduce the impact of barriers or 

biases that affect student engagement. 

 

We are making strides toward equity in our District.  For example, a few years ago, we 

incorporated the PATHS curriculum in our Elementary School which is intended to foster 

development and growth in our youngest students in social situations and appropriate behavior with 

an emphasis on respecting others’ viewpoints.  As another example, in our Technology Department, 

we implemented a one-to-one initiative which provided every student with a device so each could 

have equitable access to educational resources.  While the COVID-19 pandemic helped make that 

initiative happen quicker than expected, it also helped our District progress toward our equity goals. 

 

Providing equity in our schools is not intended to take anything away from anyone.  If we are 

truly engaging students in learning, all students should experience some degree of productive 

struggle, and should be supported to overcome barriers so they may find success.  All of the students 

of the Mifflinburg Area School District deserve the chance and will be given the opportunity to be 

successful. 

 

Very truly yours, 

       

DANIEL R. LICHTEL 

Superintendent 
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